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have attempted to poison the minds of other organizations. They have organized associations with fictitious but high-sounding names and have subsidized others. They have flooded the country with literature, more than 75 per cent of which is false in its statement of simple facts. They have attempted to make the doctors believe that health insurance would ruin the profession, at the same time handing out honey phrases about sickness prevention, which, when analyzed, indicate that the same companies are attempting to lead the doctors to State medicine, wherein the doctor will become the employee of the State in preference to the organized scheme of medical practice which would prevail under health insurance. These same forces have tried to lead the great fraternal movement in opposition to social health insurance by making them believe that fraternalism was doomed. As a matter of fact, not over 2 per cent of present losses from sickness are being carried by fraternal insurance orders. Surely, the great body of men whose inspiration is fraternalism would sacrifice, if sacrifices were necessary, the 2 per cent of sickness insurance which they now carry in favor of a social scheme which would take care of a large part of the rest.
GROUP  INSURANCE1
One of the newer forms of industrial service work is group insurance. Originated seven years ago by a leading insurance company of New York, it has been adopted by a large number of other insurance companies and has been pushed vigorously by them among industrial organizations. There are today hundreds of group insurance policies in force in the United States and the total amount of insurance is very large.
Group insurance is life insurance covering all or a certain portion of the employees of an industry, and provides that in case of death while in the employ or on the payroll of the company that a certain indemnity shall be paid to the beneficiary designated. In the first policies issued the amount of insurance was equal to the yearly wage or salary of the employee, but now in most instances the amount of insurance is either $500 or
1 By   H.   W.   Kimball.    Industrial   Management.    57:154-6.    February,